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Government  approvel  has  hesn obtained  for  the  implementation o O
recommendotiomns connined in the Poy Research Burcow Report 3003 on the revicw of pay
aml proding structures and conditions of service in the Civil Service, Rodrigees Regunal
Assembly, Porsstual end otier Ststuiory Bodies, Local Awthorities. ond the Privae
Sepondory Schoals. subject to appropriate legislatiog being eaacted, where nesessin

2 Leneral Recommenilutions

The General Recommendations snd Conditions of Service {other than salarv
contained in the Repor are lisicd in Appendis A, This list ¥ not exhaustive,  Officers ane
therefore advised 10 consult the rebevant pans of the Repon before exercising their options s
referre:d 1o ol parsgraph 3 below. The full Keport is avoilable on the following wiebsites:
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Options

Every officer is required 1o sign on Option Form in two originals as ol Appendix I3 far
those in the Civil Service. as at Appendis C for those in the Rodrigoes Regional
Assembly and as a0 Appendix D for those in the Farstaal and other Stalutory Bodies
and Local Authorilies. Options shall be exercised as early as possible and submilted
1o the Supervising OfTicer nod later than:-

{a] 05 Movember 2012 for serving officers in Maoritius, Rodrigues and the Culer
Islonds and those posied in our Missions overseas:

(b} seven duys after resumption of duty for officers on official mission abroed:
and

el 31 December 2002 for offivers:-
(i} an approved leave; pncd

{iiy  under interdiction.

In special cireumstanees. such as prolonged Hiness or hospitalisation, officers may be
allowed 1o exercise their aption ot o loter dute.  However, each case will have o be
submited 1o the Ministry of Civil Service and Administrtive Reforms for
consideration and approval.

Supervising Officers i/c Minisiries/Depariments and Heads of Parastatal and other
Siatutory Bodies, Locnl Authorities and the [sland Chict’ Executive are requested o
ensurz it the conients of this Cireular Note as well as relevinl exiracts of specilic
recommendations are commuonicoted, a5 soon as possible, 1w all members of their sail,
including siaff on approved leave/mission o5 well os those under interdiction topether
with the informetion necessary 1o enable them Lo exercise their oplion.

(i) Oilicers may:-

{a) gither opt Lo accept the revised emalumens and s and eodditions
of service @ ur

(b} optnot w occepl the revised emoluments and terms and conditions of
sorvice.

(il However, officers who did not opt for the pension scheme effective o5 from
0 July 2008 bt opled Tor the revised emoluments ot the discounted rote of
3%, may opt. in conlomity with the Circular Mote, to aceept the revised
1erms and conditions of service as set out in the Report. These olficers would
contitie to Be cligible for the revised emoluments ol (he discounted e of
3%,
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3.5  Empleyees of the Public Secior who do nut opi for the rovised salarics and conditions
of service contained in PRE Repon 2013 should be paid the compensation as set out in
the Extra Remuneration Act effective from 01 Januery 2003

16 Accepance of the reviged emoluments and terms and conditions of service implies
that any related emoluments or allowance cannot be the subject ol a labour dispute, in
conformity with the Employment Relations Act 2008,

4 Conversinn of Salaries

41  Conversivn of salarics should be effected in accordance with the Master Salary
Conversien Table provided in the Report. A copy of the Master Salary Conversion
Table is m Appendix E.

42  Conversion o e new salary seales should be oifecied afler the grant of the animsl
increment due in the existing salury scale, where applicable. to officers on 01 January
2013,

[

Advisers/Employees serving on contract

As regards the emoluments of Advisers/Employees serving on contract. a Turther
communication will be made in dee course.

. Schemes of Service

A list of all Schemes of Service (new or 1o be reviewsd) should be submilted 1w thas
Ministry by 16 November 2011, A circular will be issued shorily regarding the new
procedures lor prescription of Schemes of Service,

7. Payment of Allowances

With the implementation of PRB feport 2003 all previous authority for the payment
of allowances would lapse on 01 January 2013, except for those allowances specilically
mentioned in the Reporl. The approval of the Minisiry of Civil Service and Administrative
Reforms should be sought for any allowances not covered in the Report but which may still
be justified.

1. Eifective Date
The Report will be implemented as from 01 January 3.
9. Implementation/Interpretation
9.1 Far the smooih and timely implememation of the recommendations of the PRE Repon

2013, a Central Implementation and Monitoring Committee is being set up at the

Minisiry of Civil Service and Administrative Reforms.
i
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42  Heads of Ministies/Deporiments  are requested W scb up @ Departimental
Implementation and Monitoring Commitiee 1o cnsure the implementation ol the
Report in aceordance with paragraph 1.55 of Valume 1.

93 Any difficully in relation o conversion of salary should be referred 1o the Minisiry of
Civil Service and Administrative Relorms immediately.

94 Any difficulty in relation implementation/inerpretation of the Report. olher than
salary, should be referred o the Ministry of Civil Service and Administrative
Refrms.

1. Errors and Omissions

All cases considered to be penuine ermors or omissions should be channelled o the Fay
Rescarch Bureau through the Ministry of Civil Service and Administeative Reforms nol later
{han 30 Nevember 2012 The Pay Researeh Bureau will publish the Errors. Chnissions anid
Clarifications Report within a period of three months from that date, but not later than
28 February 2013

1. I'RB Reports and Opiion Forms

Additional copies of PRB Reporis and Option Forms con be collecied froum il
Giovernment Printing Department, La Tour Koenig, Poinle Aux Sables on production of the
uppropriate Store Form as from h

|2, ‘This Circular Note is available on the Minisiry's Website s speeified at paragraph 2

above, , \
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Capy to: Secretary o Cabinet amd Head of the Civil Service
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