NINISTRY OF CIVIL SFRVICE AND ADMINISTRATIVE REFORMS
MVIALRITIUS

09 January 2012

Mumstry of Civil Service and Admimisteative Retorms
Circular Letter Mo, 2 of 2012

1Y 12

From: Senior Chief Executive. Minisiry of Civil Service and Administrative Reforms

Tor  Supervising Officers ile Ministries/Depariments
Confidential Reports = General Services

Purupraph 1.3 1120 of the Human Resource Management Manual provides e arfigy thas
Confidenial Reporis. duly completed. should be submitted to the Responsible Otficer comcerned

by the end of January of sach year

3, it would. therefore, be appreciated if Confidential Reports for the year 2011 in respect af

afficers belonging to the grades mentioned hereunder and serving i your Minsiry Department
could be filled in and subnutied o me under confidental cover by Yriday 27 Januury 2042:

«  Otiice Management Excoutive

& UOMfice Superinendon

o Hagher lZxecunve Officer

o Exccutive O0cer

*  Scnior Olicer

o O Tiee Supervisor

e Special Clerical OFicer

e Clercal Utlicer/d hgher Clenical QLicer
Qe




oA e s LIYICLULOrS ang Enguirmg Officers
I""."l‘-?"/ C‘L‘,’."-J’fm Nt ’ . Ve . .

Title Sumame Other Name(s) Designation Date of Contact Detaits
| | birth (Telephone,

| Mobilg, Fax,

| Email)

Anprove A Submitted o b




