MINISTRY OF CIVIL SERVICE AFFAIRS
AND ADMINISTRATIVE REFORMS

MAURITIUS
MEDIATE
Ministry of Civil Service Affairs and Administrative Reforms

Circular Letter No. 38 of 2001

EI75129101 V17
9 November, 2001
from: Secretary for Public Service Affairs -
To.  Supervising Officers ifc Ministries/Depariments £
IMMEDIATE
Master’s Degree in Human Resource Planning a lopment
Institute of Appli npower and Research, New Delhi

{01 February 2002 — 31 January 2003)

The Institute of Applied Manpower and Research, New Delhi, is organising a Training Programme
for a * Master's Degree in Human Resource Planning and Development” to be held from
01 February 2002 to 31 January 2003.

2 The course aims at providing opportunities to public administrators fo develop a sensitive
appreciation of the importance of the contextual settings of Hur~an Resource Development especially as
they relate to developing and transitional countries. The course details, the application form as well as a
brochure thereon are attached.

3 The Indian Authorities have invited Mauritius to submit one nomination for the course. All costs of
participation will be bome by them under the ITEC/SCAAP Programme for Year 2001-2002. The
application form, duly filled in, should reach the Institute of Applied Manpower and Research by

20 November 2001, at latest.

4 In view of the above date limit, interested officers of the Personnel Cadre in Ministries/Departments
ae requested to submit their applications to this Ministry by 15 November, 2001.

5, Please note that the criteria for pariicipation in this Master's Programme are:
(1) a Bachelor’s Degree from a recognised University/Institution
2) 5 years' related experience
(3) Proficiency in English Language

4)......
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Name of the Institute

. -Name of the Course

Durahon of the Course :

reema

-

TUNgTALS

ITEC/SCA A3 TRAINING FORM .
- Govemmenffmia
Ministry of External A.ﬁ'mrs
(T'C Division) .
IHOTO

.

PART-1

(Fo be completed by the nominee)
1. Personrl Particulus
a.  First Name :
b. | M.idﬁle Name
c Last Name/Surname :
d. Nationality :
e Date of birth
£ Sex . MaeFemaie
g Marital status .
b. Residential Address :

Tel. No.
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. e e——— . -

® Name, Address and Tel N 0. of person to be notified in case of emergency : '

Tel. No.

2 Eedrcarianal/Professional Qualification(s) :

[Particulars of Degree/ | Year Name of  Educationa) Gradefljiw'sion
Diploma/Certificate Institution :

()

3. Details of Employment

Name of Position Year/ | Name of
Period | Organization

4. Are you an employee of govemmenthuasi—govemment/privéte coinpany or

are you self-employed?

‘ ]
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] .

5, Name, Address and Telephone Number of your present employer

r

Name . Address .

Tel. No.

: e
6. Detai’s of cavrses attended, if any, outside yeur country to upgrads rour
TechmicaVPynfessianal skills g :

p— .

Name of the c-oun(;y Name of the course and its duration Year n

|

I

I

7. - State briefly, in about 100 words, the reasons, both personal and prefessional . |
for your interest in receiving the training : + I
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DECLARATION

(FULL NAME IN BLOCK LETTERS)

of hereby declare

(COUNTRY)

that the statement mage by n:e in PART - I of this form is true, complete and

correct to the hest ~f n;y Luoy 2dge aad belief,

(SIGNATURE OF THE NOMINEE)

e AL L,
. e T
ey

UNDERTAKING ‘

YIS e g e

- If accepted for training, 1 , hercby tnc ertake:

(b) to folluw the course of study or training and abide wiih the rules of the
instituvion or establishment jn which I will be trained;

(¢) to subimit the progress report which may be prescribed;

(d) to refrain from engaging in political activities, or from any form of
employment for profit or gain; :

(¢) to return to my home country at the end of mmy eourse of study or training.
I also fclly understand that if I am accepted for training it may be

subsequently withdrawn if I fail to make adeguate progress or for any other
‘cause as'determined by the host Goverimeat————~— ~ - - ’

Place :

Date - " (SIGNATURE OF THE NOMINEE)

“n



I,en behalf of the Government of
Certify that :

() I bave examined the ed .| I professi { sud other certificates stated by
the nominee in Eart — I of this fvrm 20d T am sutisfied that they are
authectic and reiate to the nomioee

L) I bave examined tl;e medical certificates and X-ray reports produced by the

()  The nominee bas zufficient knonledge of spolien _and written Enlish to
enable him to follow the course of tralning for which be is being nominated.

(d) The nominee bas not availed of ITECISCAAP training facilities in India in
the past.

I, uominate Mr/Mrs/Miss - .

on bebalf of the Government of

Place : Signatare
Date = Name
et e . T Dsigwextien- - -
v Department/
Organization




N - BRIEF PARTICULARS OF ITEC/SCAAP NOMINEE " fFaxg
o2 p '
" (Tobé Tilled'in by fhie OFficer responsible for e TTEC/S CAAP Work ia-the High————-
Commission/Embassy of India) 5 A

1. Full Name

2. Nationality '

3. Mame of Employer and

Parcnt Depariment
4. Dosizaation :
5. Nzn:e und Place of Training:

1nsttute in India

6. Name of Training Course :

7. Duration - 3

I, Thereby recommend the candidate for training in‘-Ina.riéi'ﬁ‘n'éér-:the
ITEC/SCAAP Programme. et e

PLACE : : - SIGNATURE

DATE : NAME
DESIGNATION
SFAL

BE _RECOMMENDED
ONLY BY HOM OR CDA)

N.B.

While recommending and forwarding the nomination form the Indian Misslon
should ensure that :

Q) the nominee has not availed of training facilities under
ITEC/SCAAP Programme in the past.
(ii) application forms, ‘daly complete in all respects are forwarded, in
duplicate. ’
(iiD) the forms reach the TC Division, Ministry of External Affairs at least
two months before the commencement of the course.

KINDLY NOTE THAT INCOMPLETEANCORRECTLY  FILLED
APPLICATION FORMS ARE LIABLE TO BE REJECTED.

7 )
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FOIM MTS! (replaces Form ¥111)
THE COMMONWEALTHSECRETARIAT
mczvm&mmmus DIVISION pvTsD)
NOMENATION

by e Govemment of

‘t:awumvum n;ummwwwwuwia&)
(name)in _1

(subject fokd) due to st (deteifknowa) ln__

(courity),
-, {MTS) hwhdmwhamm

Part [is 1o be completed by the somince.
mutmuw«uuumiﬂwu.

mhﬂuumhﬁ-wudrm-umm
-nmm-mm«m fot the & Traleing
mm«mmwmmm

Mg

magemest & Tralnieg Sarvices Divisicn

:lhuw&mm "

Fall Mall

Loedon SW1Y St

MMT&&:MM!)M7

AR commsspoadence with MTSD sbost i aplicaion wil b theough the Poc,

P«mw&mnmwdm. '

lwﬁl]hh‘nnﬂlﬂhhmmofhmuw e
ygmu.u«amhmmmpm (Ifyo:u: .
mnmhmmh.dﬁnwmuimamdm)

S il Do pen mane

Anmesure- |1l
INSTITUTE OF APPLIED MANPOWER RESEARCH
INDRAPRASTHA ESTATE, MAHATMA GANDHI MARG
NEW DELHI - 110002
INDIA
APPLICATION FORM FOR ADMISSIONTO ACADEMIC COURSES
N
HUMAN RESOURCE PLANNING AND DEVELOPMENT
(Last Date for Submission is 315t October, 2001)
Caurse Applied*
(DiphomaMastess Degreah.D,)
|, Name of Candone;,
(in Bleck Latiers) (Sumame) . {Fist) (Seevnd)
1. Date of Birthe.
(DDMMYY)
3. Sex (MIF) Tasspest Suix
Pharagraph
4. Age . Yo Manlhs
5. Natiuality ;
6. Mailing Addremes
Offilal Address
Telephone No____
, Bl

DesisenlialAddrans
Teleghone No
7. Passpon Details :
Nasionality,
Datc/Moce sesed




& Name & address of person to be d i
M e in an

Relationship of tis person ¥ the apglicant ©
5. Give detads of sny dissbility, or asy medical condilion which sy requine tnssieseat
during dietery reswictions, -

the course, or any
e h‘-—mlmﬁwnmm’.m,
Reating ExcrliowGosd/Average/Poor”
Wriling ExcolionuGood!AveragePoor
Speaking ExcoliontGood/AveragePoor
11, Edusation Recosd :

I Possibile attach copies (NOT ®e original) of your academic R 1
asy Profession| M—gm:mmn;hm -hm':: mm%
m-,-_m“:‘m being taken, expected date of completion, usd the
Institution Leeakn Dates Avended | Qualifications

From To | Obtained & Subjecss.
Sudied

12, Peass give dwalls of sty otber Professional qualificatiens sot sentionsd sbove :

X Namels) of the Traming Course(s) kst stnded

W, Employment Record : (Please stant from the curment and previous two poss)

Jos Titke Dusation Dulies
From To
15, State how this course relales 1o your ' d shiliwiss™ Anach
seporale sheety il neceasry)
6 Unteraking
1 {name in Cepitals) _
contify that the smicments

:ﬁ»aumﬁaamﬁ.:muhudqu
belel, -

1 alss fully wnderstand et if [ am gremied an award it may sbsequestly be
wihdrawn if | fail oo malke sdequate peogress, of for ether sufficiens comes delerminad by
TAME, my ows or the hest gewemment. | usdenake 10 sehm b0 my coustry aller completion

Course.

- ofthe

Erecpl a3 mescioned in 9 abave, | cosfirm that | am ia good heakh.

Signaters of Nemiee:




MASTER'S DEGREE
IN
HUMAN RESOURCE PLANNING
AND




AN INVITATION

On baball of the wimdmuMmM(lM)wmplmd
o introduce you % 3 cowrse is Heman Resourcs Planning and Development foe
the award of  Maser's Dageee. This course is affilited 0 te prewigious GGS

Indraprastha University of India

The Course & highly muli-disciplinory with oriensation tewseds usor's need.
munmiwamchunaaornmmrmmmm-
opment spannng over seacly four decades. The Course s 10 assist the prolessionals
orm«wmmwmmwmmaurwormnm
Plansing aad Development

This smvitation s for the thind Course en the subyject 16 be arganisod by IAMX.,
The sccond course is being vuccessiully conducied ot the loatiluie 3t peesert . The
fiest two cowrses bod pervicipants Srom Bangladesh, Kenya, Mauritius, Sei Lanka, S
Lucia, Ethiepis, Kazakhatan, Kyrgyzsian, Lesotho, Mongelia, Namibia, Nepal,
Phillipwes, Sedas, Swaziland & Toaga The participants are middle and senier level
professionsds Hom Govermment depantments and peivaie sesiors of thek respective
Coustrics,

The Cosnc is coasidered imgortaal in sddressing fe objectives of dumas
nmmnmdmdmnmmaudhlhmumw _
ax press their satisfaction with the conduct of the Cosese, but sl torm It a5 “the most
beneliciad Course and werth the sacrifice of Ioaving one's country and fassily behind

Buring the Course, panticipants beve the opportunity not oaly 10 mmprove teir
capacity 1o look ot issues relatod oo Buman resources ot natiosal and istemstinsal
mwt*omim-ilhdbmwmmuimmumm
and sssisting leaming frem cach ather We inviie pou se apply 1o whiat we irust will be
& worthwhils investmest of your time and offor towards your professiosal carvor

prowth

Mrs. Harsh Sharma D, H, Ramachandran
Head (Post Graduate Couryes) Direcear
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ABOUT THE INSTITUTE

mtmsuorwuummmmunamhﬂuﬁmu
Mufmmm;mmwwkammdlm.-m
mmhlm»mlwahuwmwumiim“smg
3 systematic margower planaing process in e country.

The ksatitets is governed by 3 Qenonal Couscil having representalives, smongs
others, from the Ceniral Ministries and Sule Governments. Deputy Chaseman of
Pannieg Corsnissaon, Government of India is Uhe ox-offiow Presidnt of the General Councd
ol TAMRL

Allsies of the Instituse aee sssnsged by an Exeeutive Council which (uncsions wder
the control and drection of the Genenal Cousil, The Chairman aad members (excepling
‘nnoﬂebmﬁdbwlmwnmwhhmh. Mhereber,
Plansing Commimion, Govemment of India is the Chairman of the Exscetive Couscl, The
[nstiteto is headed by & Director who eccepics the positien ia the ramk of Additional
Secrosary n e Gevernmant of Indla.

IAMR & w0t only & rescarch, walnisg, sod consuliancy orgarscalion bul & also
MMNdmlmmmn.Wam«ﬁ nawork of
mmmumm-mdnuwmm
from differeat soctors of endeswour, and emibsent members of the Exeeutive and Genersl
Councils. These resowees lond us wisdem and puide our sctivitics,

Mndmmmmﬁﬁwnmbw-dmu‘%
experience in Ressarch, Tralning snd Consullancy, fhe Institue costinues 1o resrient its
mﬂgbm-ﬁunlndilmwpmddshbmmmw
developecal, Atum_orhmmamﬁammmmm
cegasisalions, mmmmwmwwxm
sourses In Human Resoerss Planaing snd Development.

The astitatc mads & major siride in imemationalisatien of ity edwcasianal activiey
mmw«trmammwmmwmm
mmhnmmpummmmwinm 1997, Simey
thes four balches covering 53 senior and middls level officers fioms |7 Commaonwealth
countries were swseded Post Graduate Diploma. They eepecseniod Dangladesh, Gambsa,
Ghana, Haiti, Kenya, Maldives, Masritius, Sei mwmmmum
Victram, Weser Samos, Zambia, Zimbabwe and Indla.




Ursiversdy located o Delhd, India) b the year 2000. First basch consisiod of 14 oflicers fom
11 sowstrics. Al present both Digloms sad Master's Degree cosrses are running
coacusraitly asd are being ateaded by 24 penticlpents from 18 cosntries,

The Instivete alse peopases 1o provids facility for reacarch in Humas Resowrce
Piaaning and Development through its Ph.D. programese, in affiliation with the GOS
fee strudture for Mlermatiosal particeponts Is boing werked ot with the usivessicy,
«COURSES OFFERED -

IAMR offers the following couses

* DIFLOMA

A nire month Cowrsc in Heman R IMarning and Develop
(Pabewary | = Ociober 31, 2002)

* MASTER'S DEGREE
Om year Masier's Degree ia Humas Resource Plasaing and Development (in
aifliaticn with GGS Indmprasia University, Dedhi, India).
(February |, 2002 ~ Jaswary 31,2003)

« FPh.D. PROCGRAMME

Propsssd % start from the academic year 2002-3 for Islersational Participans.
The programma has already stamed for ladian Nationals from academic yoar
2001,

Tha Brochurc relaies 16 the Maler's Degree in Human Resouce Planniag sed
Developnent.

THE MASTER'S DEGREE COURSE

Rocoal years hav: seen a surge in the swsreness, inorest and cxpectations n respoect of
heman resowrce develpment and 45 plasaing, both 3 3 means 1o 3ksin 3 higher prowth and
productivity and a5 an shjective i isedf 10 atsin wellare asd sslf estoem, Heman Resource
Devaloprmaont {HRD) bradly relaes 1o erhascement ofbumas capital and its wilizoion shhoegh
imn-lw-lmmhnmﬁ-wdi—q
nd education programmes, 1 skills snd employment plarming.

mwnmnu--—mmummmm
the le of g, el e In e above ingredionts and processes whnh, in
wm, mmwmwmmm*amd-am;m-
miakes the sk of 3 mmpower plansce the most miparaat and equatly difficuk. There are
no kaid down rubes or aformal procedure for a pletnes 10 fllow, there & 20 insitutionaliced
traising sysices for the sasie ncither is there say educational instinuien which provides a
degree level couese inplansing. This Is tree foe planning i general snd alse for Humas
Resource Plaming.

As Plamaing & incviably bousd with peopections and forecasting, b requecs
sowad knowledge of shese sechaniques in the seeas of coonomic. ciucalional aml
secial developmscet. This calls for 3 course which insegrases buman resoarce planning
with overall The Meseers Coursss designed by IAMR i the flek of
Human Resource Plasning asd Development iry 16 fill the lacwnas fel by doveloping
comnirus.

MM';MMS wnlike any other academic sctiviey, o desigeed =
ing prege whesz the ik of |AMR is not only 10 wansews knowhedge
hulnommmhvudapﬂhnluum Training needs fow from the
mhorhmmunumvhioflﬂmmwmm'hhmup
capacity. Here panticlpams not only ire i jisc bt bolisti
peodiem solving skils and adding -ahcuadru-ulaolln wpm&mu Te
wmm-mmm-mmnmunmumﬂm
Tecilinates (e 10 aaguine P 0 y for them w od in the warld
whare knote-haw is canging so fast- hlcvculmcm..ecwmmumﬁizb
systomaniss il bumay sssourcy development elfeats by providing relovant lcaming
sppertmitics whick speiie, re-cducate and eculcan: 2 spine of insovatios asgng e
wmgloyess.

This course |s bised on the asumplion thal inservice edocation 15 the best meaes
wf makisg education rievant & the needs of e participants from ditferent cowntries 1
they look o the process of charge snd how the charge affects the employees In the
wrganisation. We believo thae ihe panicipan wive complencs the Course is not mrely 2




Term Pagers

Eﬂmi@nhldﬂh-lnhm&vihmmmmmm
paper (o€ bout 10 - |5 pages) on a selected tepie for cach madule in cach semestor. Afer
mnﬂhhmm.ﬁpt&bml‘lveami-uli:hllwmkimin
the presence of medule cozedinater 3nd resource persen. The topic for the lerm paper may

labus le the

5 Manati Uyog Lissied, Gurgace.

(6) Jadira Gandhi Natlonal Opes Uriversity, Dolhl

(1) Faoulty of Masegement Studics, Delbi University
(5) OdficeofiLO ® Do,

d and developed acadermic instilutions and it has led o
&qﬁqummmwdm&m& The special featue of te

Cowrse’s' Is that it provide sn epg for, stdying live problems In go
argasiasions and Indusiry.
Project Work/Disoriation

Participares are requirod to prep 3 peogect reporid o8 3 lople chosen
witkin the famework of e Courzo and wnder the guid of a faculty ber (called

supervisor) sd a commines constitetnd for the purpose, The Project repont isa mix of
qealiadve a0d quastitative apgreaches, The praject raport is & docement which reflects
spplicatien arientation of the kaming by the parscipants derisg e cosrueat the Instine.
mmnmnnnumotmwhamwk-ﬁm
compared % any other module, Sebsoquently, thess dozuments are edited aad published
mmmw.mm“mumwoﬂm

Field VaisStudy Tours

Mvﬁbbv.iuhn&uk.mfmkmlmdqﬂmﬁwﬁwrﬂmhuh
Indis ars aranged. Such visits allow the perticipaats 10 have fiest band nformation

mmmm iuimnoiullaw
0 enceursge leeming by deing asd 1o p Irierest and enthu
students 10 solve probloms In realistic siustions,

METHODOLOGY

The medium of |ratrection will be English. The methedslogy sdopted for the Course
will be s appropriate biend of (he followisg - (1) Lecoure Method, (ii) Discussion and
MW(WWM(N)#-&“W&WWW&-W
ficlda, (v) Workahops (vi) Ficld Visits snd Snady lours,

EVALUATION

The Inuiuie fllows Inlemational peactice of continuous evaluation wherehy the
asszssment s not resricied 10 performance (n examinations and project work alose but
also includes other soademic sesvilies ke Greup Diseussion, Term papers, Tutorials!
Exercises otc.

Differcut weghtage & gives 10 (hese activities 10 35 10 ostor Interactive Teaming.
Participanes are accorded Geades for each module alter "Neeralastion” of marks, Overall
perfe in cach § and the course a5 3 whola is made by Point Asscosment

experience in fiekds rmked to HRD techmigques and g il service p <l pulici
and programumes. Sennolﬂuphahmumnu(vlummlwpnm
counes i :

(1) URAcademy of Admisistrasion, Nainital

@ WMMWJMAMith.m.w

N Himechal Pradash University, Shimia

methed.

The cowre i intonded primerily for these who have had peactical experienas of
pellic policy in te govemment or eeepeeate policy in parastalas of private secior
oepasisalioss, be it in the formultion and impl isn of pollkey o in traiing asd
analysis. Their backgrosnd will often, though sot exclusively lic i @0 social sciences. the

institeto also draws peopie from agriculiace, ladistry, benking, management, education,




Lideary

= The IAMR Library has oz impressive colle of over twenty thoussnd Y
camlogeed beoks, and in additien it ssbscribes 1 some two hendeed natinaad sad
mmumnn:m«mmuu,mmmu

. u%umm.mmmuummm«
diplems riicipants with knest publications of ILO, Werkd Bank, UNDF, cic.

Teachisg Aids

-m«ﬁummmum.whu
Computer Cescre
A sepanic o Baving five compuiors (PENTIUM-MMX) with luest

ofte facilities is availa Tor s by the
TAMR peovidos sepeeate Admi serviees bo the poeticipanty
of the coursa.
b Ameadesce
No unmnmmumdmmu
uquﬂﬂm»mmmduumum
during each someser.

& Accommedation
The lastites will arrarge basic lodging (; lly single room dation)
Excility for the partici i3 sow campes 3t Narok, Dol o similsr accomodatios at
-mlm Arasgemonls made by ws provide medest acoommodation o 3
e

4 Medical Assistance

(o ool o4

In ladis o of wam on thele

. o e lo'-&:hnh;.muvinlh

Compoay. partic e o compleie all the farmalities

uwnmummmuwwm.

& Transpect L =
mmmmwhmmum—w ipants conceming

field viails 40 various organisstions is Ded

€ FINANCIAL ARRANGEMENTS

2 Fee
Masker's Degoee
53
[} Insmational Fee 7500
5 Liveg Exponscs Koo
Toul 15500

mlmmhwu»dwmmsmmuumm:
is Gl in advance. Thiﬁnupual’wutsm*duﬂ‘wh.mmul
accommodatios, foad, pocket and purchase of’ ded Bosks. Mecips |
shall bave 10 be subesitted for claiming reimbarsement of cost of beaks.

nuli-iucmauluhpubhm-&wy-pmwd'
es G furding agencies. Mo Instinste weuld dsbarse the amowsts 1o
umtdp-:uph'lynmmkmnhhﬂhehdm'num
mmmkum‘amy I that event the sccommsoadation
charges should be paid w0 IAMR in advanes in full. If fe manicpants wish o sy
du-bm&yuydnnumdrmm

b Fisancis Amistance

The o0 partics e exp % Be met by the natiossl govermment
funding agescics of the caads Flaanci i can be sought from
Omn-nm@br' hy C Londen UN iex and other

exgamisations. G of [ndia also awaeds limited fellowships snder
‘hMWMhdl_mmkmhmh:m
esian High C Enbumsi

0 CFTCAnand
AMhMMmWhMmmu
C ealth Fund for Technical Co ioa. A lisiled Ol CFTIC awards may

3 - ’
Tmh-ydnrmwillhnnh_ ged by the particip
@emyelves.
£ Weatherof Deltd

e available for mesting the tosrse fee. However, a3 per CFTC sopulssions, candidaies
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xd in 1962, the Institute is an autonomous organization under the
of Planning Commission, Government of India. IAMR is a nodal
1 of the Government of India for policy and strategy research into
‘manpower planning, forecasting, utilisation and development. Italso

wide ranging training on thesz issues to Government officials and [g§

& of public and private sector organisations. Its charter requires
-5 to research and training in manpower planning at international
) well. Accordingly, the Institute provides substantial amount of
» participants from various developing countries and is also founder
of the ILO-ARTEP Human Resource Development Network. The
25 over 70 faculty and over 120supporting professional and technical

Designed to impart applil
Planning and Developm'en‘l
their productivity and effect
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HE COURSES
ft application — oriznted education in Human Resource
dopment to planners and practitioners in order to enhance
edeffectiveness. The Institute offers following courses :

lrunan Resource Planning and. Development
2002 - October31,2002)
SeniorSecondary/'A’ Level
Threeyears experlercein refated field
treein Human Resonree Planning and. Development
2002 ~January 31, $003)
¢ Bachelor's Degre. from a recognised
nniversinyinstintion
+ Five years expericnce in related [ field

DIPLOMA MASTER'S l)E(:RliEZﬁ
Institutional fee (U.5.$) 6500 7900
Living Expenses (U.S.S) 6000 8000

~ =] ® Costofinternational travel and related requirements are NOT
e Y Included in castsindicated above.

® Allcosts on participants are expected to be met by the respective
governmcnlslspons.rlngorgl’nintious. Financlal assistancecan
be sought for this purpese from the Commonwenith Fund for
Technical Cooperation, U.N. Agencles and other international
funding organisations. Goverament of India also awards limited
fellowships under its ITEC/TCS programmes.

ADMISSION
* @ LastDateof receiptofapplicationsis 31 Octaber, 2001,

., ® Admissionisopen to candidates from all countries, Prefercence is
3 given to fentale candidates.

@ Proficicncy inwritten and spoken English is essential

APPLICATION MATERIAL

For prospectus, application form and other details, contact ;

HEAD, POST GRADUATE COURSES
INSTITUTE OF APPLIED MANPOWER RESEARCH
INDRAPRASTHA ESTATE,

X NEW DELHI 110002, INDIA
4 Phone :91-11-3318074

] Phone-Telefax : 91--11-3328291

-t Fay 1 94-11-3319909
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