MINISTRY OF CIVIL SERVICE AND ADMINISTRATIVE REFORMS
MAURITIUS

09 February 2018

Ministry of Civil Service and Administrative Reforms
Circular Letter No 10 of 2018
E/152/48/15/ V15 T3

From: Secretary for Public Service
To: Supervising Officers in Charge of Ministries/Departments

The African Union Commission — Vacancy

The African Union Commission is inviting applications, from appropriately qualified
candidates, and as an equal opportunity employer, qualified women are strongly encouraged
to apply for the following post:-

Deadline for submission of
Post application
(1) Principal Policy Officer, P4 15 February 2018

2. Details regarding the above mentioned post is attached as Annex.

3. Please note that all applications for the post should include a resume, and should be
addressed to Aude Lucie AYO, Head of Recruitment Unit, African Union Commission, by
email, on: Ayo-Adibeta@african-union.org .

4. Tt would be appreciated if the contents of this Circular could be brought to the attention
of all officers serving in your Ministries/Departments.

2 s
N. G. Tiroumaléchetty (Mrs)

for Secretary for Public Service

Enc.
Copy to: Secretary to Cabinet and Head of the Civil Service

SICOM Building 2, Cnr Chevreau and Rev Jean Lebrun Streets, Port Louis
Tel: (230) 405 4100 — Fax: (230) 212 4160 — E-mail: civser@govmu.org
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VACANCY ANNOUNCEMENT

Prineipal Policy Officer, and Securi Ittee (ISC

Bureay of the th!_mgmon

The Afrcan Unlon, established as a unique Psn Afrlean continental body, Is chargad with
spearheading Africa’s repld Integration and sustalnable development by promoting unity, solidarity,
cohsslon and cooperation among the peoples of Africa and African States as well as developing e
new partnership worldwide. Its Headquartsres is located In Addls Ababa, capital clity of Ethfopla,

In seeking to achieve these objectives, the Affcan Union intends to strengthen Iits capaolty to
dellver by, among others, the implementation of new organization structure and the filling of
regular and short-term vacant posts.

i’ .. The Commisslon of the African Union Invites applicants who are citizans of Member States for the
smewene .. feQular post of Princlpal Policy Officer in the Intelligence and Security Committee (ISC), Bursay
: of the Chalrperson. P e

Post;

Job Title: Principal Policy Officer

Grade: P4 (Step 1)

Supervisor: Coordinetor, Inteliigence and Security

Department: Intoliigance and Sacurity Committes, Bureau of the Chalrparson

Duty 8tation: Addis Ababa

Number of Position: 1 -
a rpoag:

Under the supervision of the Caordinator of the Intelligence and Security Unit, the incumbent
contributes to the activities of the unit in the area of Inislligence and securlty In Africa

Maln Dutles and Responsibliities:

e Supervisa officers in charge of various reglons In Africa

* Analyze strategic information on Intelligence and security In Afrca;

* Produce Intelligence assessments and overview on avents taking place In the world as
they Impact on the African continent;

 Draft papers on situations of conflict and crises In Afrlcan countries;

* . Present reports on the development of socio-poittical, humantarian end security situations
in Africa; : "

» Produce Intelligence and analysls of pre and post-alection situations of African countries
holding elections;
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« Pudiclpate In election observation miselona, In coordination with the Department of
Political Affaire of the AU end with International pariners, and presents ansiylical reports
relating thereto with relevant observations and recommendations;

« Parlicipate In activities related to the strengthening of the Peace and Security Archltacture
;fu the African Union (APSA) and attend meetings of the Peace and Security Courno)) of the

+ Perform all other duties asalgned by his supervisor.

1. Educational Qualification & Work Experlence Requlred:

University Master's Degree In Soclal Sclences and Law with 7 years of expari@nce Bl a
SpecialistExpertise level within the Intelligence Communtty orlfand Intamaetional
orgunizuliorn, out of which 3 at supervisory lavel . Have broad and thorough unde retanding
of the reglonal mechanisms In tha fisid nf pravantion, management end resolution of
conflicts in Africa.

Extensive knowledge on the various doctrinas of Intelligence Services and thelr modus
operandi ks an advantage.

2. Ired SKii . :
¢ Conceptual Thinking and Problem Solving
s Information, knowledge sharing and Communication. . . TR AT (IO 5
« Have good Interpersonal skills and abllity to work in a leam;
« Innovative, Taking Initiates
« Have the abliity to work In a mutticuttural and Intemational environment.
« Strategic Perspective
¢ Developping Others
¢ Driving Change

3. Language Requirement:

Proficiency In one of the African Unlon working languages (Arablc, English, French and
Portuguese) [s required. Knowledge of one or more of the other AU working languages would
be an added advantage.

4. Tepure of Appolntment;

The eppointment will be made on regular terms for a periad of three (3) yoars, of which the first
twelve months will be considered as a probationary period. Thereafter, the contraci will be for a
perlod of two years, renewable subject to satisfactory performance and deliverables.

6. Equal Opportunifies:

The AU Commission is an equal opportunity employer and qualified womaen are strongly
encouraged to apply. Candidates from the following least represented countrles are also
.. encoureged to apply. Angola, Cape Verde, Central African Republlé, Congo (DRC), Comoros,
Equatordal Gulnea, ‘Guinee Konakry, Guinee Blsseu, Madagascar, Mall, Moroco, Namibla,
Sahrawl Arab Republic, Sao Tome and Princlpe, Seychelles, Somalla, South Sudan and Eretrla,



6. Remunsration:

Indicative basic salary of US$ 40,413.00 (P4 8tep 1) per annum plus other releted antitiements
guch as Post adjustment (46% of basic salary), Housing allowance U8$ 15,807.80 por
annum, education allowance (75% of tultion and other aducation related expenses for overy
eligible dependent up to a maximum of U8$7,800.00 per child per annum), etc. for
Intemationally recrulted staff of the Commlssion.

llow to Apply

All applications must reach the African Unlon Commisslon not later than --— 2017 through
the AU Commission's website hitp:/Avww.aucareers.org

Applications are pre-screaned by.the system according to.the published requirements of tha Job
opaning on {he basle of the information provided In the application. In ralation to the requirements
of the Job opening, applicants must provide complete and accurate information pertaining to thelr
qualificationo, Inoluding thoir education, work exparisnce, and languags skills. Each applicunt imust
bear in mind that submlssion of Incomplate or inaccurate applications may render that applicant
ineligible for conslderation for the job opening. Initlal screening and eveluation of applicalions will
be conducted on the basis of the Information submitted. Applications cannol be amended following
submisslon. Candidates under serious consideration for selection will be subject to a reference-

chacking process to verify the information provided In the application.

Directorate of Administration and Human Resources
Managemaent, African Unlon Commisalon . ...
Addis Ababa, Ethlopla



