GOVERNMENT OF MAURITIUS

SCHEME OF SERVICE SPECIFIED UNDER REGULATION 16 OF THE

Department:

Post:

Salary:

Effective Date:

Qualifications:

Duties:

DISCIPLINED FOR

Police

CES SERVICE COMMISSION REGULATIONS

Assistant Commissioner of Police (Engineer Squadron)

Rs 33,000 x

1,000 — 39,000 (14 69 75)

11 January 2005

By promotion, on the basis of experience and merit, of officers in the grade

of Superintendent of Police (Engineer Squadron) who:-

(1) reckon at least three years’ service in a substantive capacity in the

grade;

(i)  have been found by a Police Medical Board to be medically fit for
further service in the Police Department;

(1)  possess organising and administrative abilities: and

(iv)  have good communication and supervisory skills.

1. To be responsible to the Commissioner of Police through the
Commanding Officer, Special Mobile Force for;-

(a)

(b)

(d)

(e)

the proper exercise of command, control and supervision
over the personnel of the Engineer Squadron;

managing the staffing/training skill development issues
that arise throughout the Engineer Squadron and ensuring
that these are addressed as efficiently and effectively as
possible;

assisting the Commanding Officer, Special Mobile Force in
the formulation and implementation of contingency plans for
emergency relief operations in times of natural disasters;

planning procurements and maintenance of all major
equipment, plants and vehicles of the Engineer Squadron;

the proper maintenance of books relating to engineering
stores held by the Engineer Squadron;
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() the maintenance of field guns held on charge by the
Engineer Squadron and the training and provision of
“Gun Crew” for gun salutes during ceremonial occasions;

(2) motivating, managing and ensuring that the best possible
policing service complies with the Force policing plan,
objectives and policies, thus meeting public expectations;

(h) directing  and  commanding  significant  operational
incidents,providing high profile management intervention,
ensuring that the response given is appropriate and that it
achieves a satisfactory conclusion of the incident:

(1) driving and planning performance of staff, future service
delivery and monitoring and reviewing the level and quality
of service in order to meet corporate objectives, targets and
priorities;

(1) managing and coordinating engineering interagency projects
leading to the development of local interagency safety groups
in order to maximise opportunities for joint working and to
shape public expectations;

(k) representing the Commissioner of Police or the
Commanding Officer, Special Mobile Force at meetings and
events, as required; and

M enforcing the provisions of Section 9(1), (2) and (3) of the
Police Act and all other laws and regulations in force in the
State of Mauritius.

2, To perform such cognate duties as may be assigned.
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