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| F Civil Servi | Adoximistrative Ref
Circslar Note 18 of 2010
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seninr Chief Executive, Minisory of Civil Service and Adeninistrative Reforms
Supervising Offeers |/ hManistries/ Depanments

Gieneral Staff List

Fugther ta this Minstry's Circular Mose Mo, & of 2010 regarding updases af genesal
all list on the Mingstry's website, please note that in sccopdance with new salary scale m
the PRE Repart 2008, the saff list should comprise afficers. v arder of seniarity, drawing
i hasic salary o the scale, the initial of which showld not be less chan Bs 19000 per
meach.

3 As regards infosenation relating 1o qualificatioms, please noo= that only the highest

redevant academic/ professional qualifications held by each officer should be indxcated =
the lest cahummn of e excel Farmat gimached o the dbowve-mentioned cancular,

1. For any additional information an this sabject, please contact bes K. Rusgasamy

on Tel o 301 1045,
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i€ the replacarmant of the serm “Ta perform such cognate durties s may be assigeed” by
the mew Formmla “To perfdm such ccher duties directly related 0 the mam diaries

g shove or relaed o che delivery of i owtput and resules expeand from
incambears in the poles asoribed o e,

the post are filled on ihé bisis of the existing Schemes of Service, action should be nitated
atwour end wr pmed dhe Schermes of Service [pyeflect the necesary amendmeniz.
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i tae PRB Repars. Priority of consideration should bawever ke given io Schemes of Service iy
af pusts whers there is an grgens need o fill vacancies.

4 We rely oa pour collabaration on this mater.
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Sewlor Chief Exeoutive

Lopy Secretary b Cabnst and Head of the Civil Service
Sarrepary, Pubdic Service Cofmssion




