GOVERNMENT OF MAURITIUS

SCHEME OF SERVICE SPECIFIED UNDER REGULATION 15 OF THE / \"\
PUBLIC SERVICE COMMISSION REGULATIONS -

Ministry: Labour, Industrial Relations and Employment
Post: Trainee Labour and Industrial Relations Officer
Salary: Rs 6,425 x 150 - 6,725 (18 13 15)

Effective Date: 23 February 2005

Age Limit: Between 21 and 35 years of age.

Qualifications: A.  (a) Cambridge School Certificate with credit in at least five subjects including
English Language, French and Mathematics obtained at not more than two
sittings or

(b)  Passes not below Grade C m at least five subjects including English
Language, French and Mathematics obtained at not more than two sittings
at the General Certificate of Education “Ordinary Level” provided that at
one of the sittings, passes have been obtained either (i) in five subjects
including English Language with at least Grade C in any two subjects or
(i) n six subjects including English Language with at least Grade C in
any one subject or

(c¢)  Anequivalent qualification acceptable to the Public Service Commission.
Note

Candidates not possessing a credit in English Language at the Cambridge
School Certificate will also be considered provided they possess passes in
at least two subjects at “Principal Level” and one subject at “Subsidiary
Level” as well as the General Paper obtained on one certificate at the
Cambridge Higher School Certificate Examinations.

B. A Cambridge Higher School Certificate or Passes mn at least two subjects
obtained on one certificate at the General Certificate of Education “Advanced
Level” or an equivalent qualification acceptable to the Public Service
Commission.

Note

Qualification at A above should have been obtained prior to qualification at B above.
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Training: Trainee Labour and Industrial Relations Officers will be required to undergo and
complete a period of training of at least two years which includes :-

(1) on-the-job training in all aspects of the work of a Labour and Industrial
Relations Officer; and

(11) the following of a course leading to a Certificate in Industrial Relations at a

recognised institution or to an equivalent qualification acceptable to the Public
Service Commission.

On successful completion of the training, including the obtention of the Certificate in
Industrial Relations or an equivalent qualification acceptable to the Public Service
Comnussion, Trainee Labour and Industrial Relations Officers will be eligible for

appointment to the grade of Labour and Industrial Relations Officer, as and when
vacancies occur.
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