MINISTRY OF CIVIL SERVICE AND ADVINISTRATIVE REFORMS
MAURITIUS

18 January 2013

Ministry of Civil Service and Administrative Reforms
Circular Note No.3 of 2013
E/260/72/03

Frem:  Seniur Chief Executive, Minisiry of Civil Service and Administrative Reforms

To. Supervising Officers i/c Ministries/Departments/island Chief Executive

ances - PRB Re 2

As stipulated in PRB Repaort 2013, and reproduced in this Ministry’s Circular Note No. 20 of
2012, all previous authority for the payment of allowances and fres to pubiic officers lapsed with
effect trom 01 January, 2013.

2. Atparagraphs 18.7 6 of its Report, the Pay Research Burcau has pointed out that with a view
to rationalizing the payment of Extra duty/Special duty allowance to officers not eligible for
overtlime, 1t has made provision for the following measures to curtail expenditure regarding
paymeat of overtime/extra duty/special duty allowances:

| Ministries/Departments should make every attempt to schedule workload so that
the need for the payment of Extra duty/Special duty allowance be kept to the
minimum;

an in unavordable circumstances, there should be improved monitoring to ensure that

work beyond normal working hours are performed in the muost cost slfective way
to meer goals and responsibiiices;

(i time barred work prograimmes of officials should be closely manitored: and

(i Miiistries/Depaitments should ser up an administrative reform cell to streamline
processes/procedures to enhance timely service delivery and ensure monitoring of
work. prog: «nunes.

3. Provisions have al:o Heen inade at paragraph 18.7 8 for payment of extra duty/special duty
allowance fer oificets up to the level of Principal Assistant Secratary, not eligible for overtime but
who are regularly required to work unusually long hours for completion of assignments within
set timefiame tu he paid extra duty/special duty allowance at the rate of 5% of their manchly
salary,

tIn additien to the above, specific recommendations have been made under the chaprers
deating  with  the  different  Minmstries/Departments  to  compensare  officors 10 rhe
cedhinitai/professivial grades (o assinning additivual ceaponsibiblios and wu wg buyoad
normal working hours.
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5. The attention of Heads of Ministries/Departments is hereby drawn to the fact that the need
for renewal of payment of allowances which lapsed with effect from 01 January 2013, should be
fully re-assessed. Consequently, only where the need for payment of extra duty/special duty
allowance is fully justified and, Responsible Officers of Ministries/Departments are fully satisfied
that no alternative means can be resorted to curtail such payment, they may proceed under the
various provisions and recommendations made for such payments, either under Chapter 18.7 of
Volume | or, as specifically mentioned under the chapters dealing with the different
Ministries/Departments, and approve such payments accordingly.

6. Heads of Ministries/Departments are alsa advised that only cases which cannot be dealt
with under the provisions of the PRB Report 2013 and which may still be deserving should
be submitted to the Ministry of Civil Service and Administrative Reforms with full
justifications. These submissions should be signed personally by the respective Head of the
Ministry/Department.

7. Heads of Ministries/Departments are kindly requested to ensure strict compliance with the

L,Lb(/ubv\

___—S-Seebaluck
Senijor Chief Executive

Copy to:- Secretary to Cabinet and Head of the Civil Service
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CASE OF OFFICERS FaLLING UNDER PARAGRAPH 1

€.8.- Case of officers in the grade of Management Support Officer, formerly Officer. This wilt apply to ali officers drawing sa#lary between Rs 10, 778 ang
R$ 12,967 as at December 2012 a¢ shown below.

Pre-PRB 2013 {i.e.as at December 2012) Salary Seale: Rs 9600 x 200 — 10200 x 250 ~ 11708 x 300 - 13800 x 400 -15000 x 500 - Hmoom.x,‘.moc = 21400 + salary
compensation. o

EOQAC 2013 Safary Scale: Rg 14575 x 300 - 15475 x 350 - 17225 x 450 .

Gross Pay December
2012 (Rs)

14290

1 10778(Basic 9600)
10985(Basic 5300)

2 11192(Basic 10000)
11399(Basic 10200)

11658(Basic 10450)
11317 (Basic 10700)

4| 12175(Basic 10950)
_ 12434 (Basic 11200)

5 12708(Basic 11450)

12967(Basic 11700)
e ittt I
| 3 13270(Basic 12000)

16175 15550

13370 (Basic 12300)

—— ]



Case of Offi

Salary Point 24 - Row 1 Salary Point 31 - Row 3

4

Rs 10,778

cer drawing Rs 10,778 as at 331 December 2012 a5 shown in the E0AC Master Conversion Table.

+increment

Salary Point 32 - Row 3

Rs 14,290
(Payable 01 January 2013)

S

'
Application of Rec, 11s.2
of EOAC Report 2013 and

Rec. 21.5 of 2013 PRB Repart

-
>

Salary Point 32 - Row 4

Rs 14,880
{Payable 01 January 2014)

ANNEX E (Continued)

Salary Point 33- Row 4

Rs 15,180

Salary Point 33— Row 5

515,475
(Payable 01 January 2015)







Annex B
Case of officers n_qms_.zm salary of e 7673 as at 31 Decempe, 2012 a5 per Paragraph 1.15.1 of EOAC 2013 Report ang
who will pe eligible for increment cn 01 January 2013, 0llanuary 2014 and g danuary 2015

Salary Point 9 Row 1

O

Salary pojny S -Row 3

+ Fn_.m..:mﬂ

Salary Ppjnt 10-Row 3
Rs 9,459
(Payable 3 January 2013)

+increment

Salary Paine 11 -Row3

Salary Paint 11 - Row 4
Rs 9,675
{payable 1 danuary 2014)

Salary point 12-Rowg

Salary Point 12-Row 5




Salary Paint 62 - Row 1
Rs 28,270

Salary pojny 62 ~Row 3

Sevmetton, RO TAC; 5

+i nerement

Salary Point 63 -Row 3

Rs 34,799
(Payabte 01 January 2013)

Salary Point 63 ~Row g

Rs 35,080
{Payable 01 January 2014)

Salary Point 63 - Row 5

Rs 35,375

(Payable 01 January 2015)
Top Salary




drawn salary beyongd top in Pre

"PRB Salary Scale as at 31 December 2012 (as pey Paragraph 1.15.3 of Epac

Salary Point 90 - Row 1

[ooaz0

Satary Paint 90 Row 3

+increment Salary Point 91 — Row3

Rs 82,000

Rs 85,000
{Payable 01 January 2013)

Extract of EOAC Master Conversion Table

P—

Row | Salan Py

Salary Point 91 — Row 4

Giruse Pax Deg
202

Rs 85,500
{Payahle 01 January 2014)

LENT

Salary Point 91 ~ Row 5

1 Jan

nis

Rs 86,000
{Payable 01 January 2015)




