23 September 2011

Ministry of Civil Service and Administrative Reforms
Circular Letter No. 54 of 2011

E/124/35/01

From: Senior Chief Executive, Ministry of Civil Service and Administrative Reforms
To: Supervising Officers i/c of Ministries/Departments

Scholarship Opportunities — Korean Development Institute

The School of Public Policy and Management of the Korean Development
Institute is offering sponsored scholarship opportunities to international applicants
for two Master’s degrees, namely:

@) Master of Public Policy (MPP)
(i1) Master of Development Policy

2. The courses will be held in Seoul, South Korea and will start in February
2012. The scholarships will cover full tuition, monthly stipend (to cover costs of
housing, meals and other living expenses) and round-trip airfares.

3. The scholarship is meant for public officers of the level of Divisional Head
and above or having a minimum of six years working experience in the public
sector. Applicants should also satisfy the following general admission
requirements:

e Bachelor’s degree or an equivalent;
e Proficiency in English; and
e Work experience recommended.

4. The application guidelines and the application form are available at
www.kdischool.ac.kr. Applications should be made mnot later than
28 October 2011 either on-line at admissions@kdischool.ac.kr or by post to:
The Office of Admissions, KDI School of Public Policy and Management,
87 Hoegiro, Dongdaemun-gu, Seoul 130-868, South Korea. Before submitting
their application, officers should imperatively need to obtain confirmation from
their respective Supervising Officers that they would be released on being
selected for the scholarship.
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5. A copy of the filled in application form should be submitted to this Ministry
at the following address:

The Senior Chief Executive

Ministry of Civil Service & Administrative Reforms
(Attn: Mr. N. Lobind)

Human Resource Development Division

4t: Floor, ATOM House

Royal Street

Port Louis

6. The selected candidates will be required to enter into a bond in
accordance with the provisions laid down in the Human Resource Management
Manual.

1. After successful completion of the programme, the concerned officers
should contribute effectively in policy formulation and management of their
respective organisations. Moreover, the officers should be prepared to impart the
acquired knowledge and expertise to other public officers.

8. This Circular Letter is available on the website of this Ministry at the
following address: http://civilservice.gov.mu

9. Supervising Officers are kindly requested to bring the contents of this
Circular Letter to the attention of all eligible officers of their Ministry/Department.

S. Seebaluck
Senior Chief Executive

Copy to: Secretary to Cabinet and Head of the Civil Service
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