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Ministry of Civil Service Affairs and Administrative Reforms’

29 April, 2005 ‘

ircular Letter No. 19 of 2005
E/153/1/34 . |
From:  Senior Chief Executive, Ministry of Civil Service Affairs and Administrative Reforms
To: Supervising Officers i/c Ministries/Departments :

Master’s Programme in Public Policy and Adnﬁhjétraﬁon

The University of Mauritius is launching a Master's Programnie in Public Policy
and Administration as from Academic Year 2005-2006. You will note that this
programme is specially meant for officials in the Public Sector and in para-statal
organisations and is particularly relevant to those interested to undertake higher studies
in the domain of public administration and management, '

2. Additional .details on the programme may be obtained from the Admissions
Office, University of Mauritius or by contacting Associate Professor SK. Sobhee on

telephone number 454-1041 = ext. 1562, e-mail address: sksobhee@uom.ac.mu for
queries of an academic nature. o

3. It would be appreciated if you would bring the programme to the attention of
the Staff of your Ministry/Department and of Para-Gtatal Bodies operating. under the
aegis of your Ministry.

4 A copy of the programme is enclosed.

(K. Ponnusamy)
Senior Chief Executive

-opy to:-
Secretary to Cabinet and Head of the Civil Service
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Masterin Public Policy and Administration (MPPA)- G501

OBJECTIVES | '
Théoty‘eoﬁves of the abova Programme are as follows:

* o provids 3 Postgraduale |eyel educational Oppariunily for employment in the public sactor ang
govemment officials in 8eonomic, social and public affairs ministries, non-profit organisations, parast
aulonomous bodies and Jocal govemment and otherg in_the privale secior lo acquire skills
policymaking

* 1o develop the ability (o idenlify problems and the Capacily for decision making, leading to pratic
solutions of regional and intemational problems; and ' .

. !oarﬂ'tanceihairﬁw&m{'scq:lacﬂytomaelemsmingcfﬂhngeﬂdlmanoruanisaﬁonwimaﬁewl
increasing d:rmsﬂcandiﬂl&maﬁona] compelifiveness in 4 mpfdynfmgﬁmul'ubalemimnnmr.

GENERAL ENTRY REQUIREMENTS ol

; .
Al least a Second Class Honours Degres from a recognised University, GPA not less than 2.50, ¢
Qualifications acceplable 1o tha University of Mauritius,

PROGRAMME REQUIREMENTS
Same as aboye,

{i) Applicants who do not salisfy any of the requirements as per Ragﬂai‘nnszandaabmbutmh the
opinion of Senale submit salisfaclary evidence of the capacily and attainments requisite to enable thery
to pursue the programme Proposed,

(i) Applicants who hojd 3 full practising professional qualification obtained by examination,

PROGRAMME DURATION '
‘ Minimum(Yrs)  Maximum(yrs)
Mastar's Degrae:

3 2 4 :
Posigraduate Diploma; 2 4 '

CREDITS PER YEAR: Minfmum 6 credits subject fo regulation 5,



MINIB UM cREmrszEaumEn FOR THE AWARD ofF

Master's Degras: 36
Poslgraduate Diploma; 27
Breakdown as follows:

Core . Electives * Dissertation Total
Masier's Degrea; 18 credits 9 creciits 9 credils 36 credits
Posigraduats Diploma: 18 eredils 9 credits - 27 credits
ASSESSMENT

For a student o pass a module, & minimum of 30% should be attained In both of Confinuous Assessmant
and Writlen Examination separately, with an overall (olal of 8 minimum of 40% in that module,

Studsnts will have 1o take any falled core modules in the next corresponding semester. In case the number
of failed core modules excseds thres, the student will have 1o compulsorily take at least three failed core
modufes in the next Comespanding semester.

Students are required to submit work for confinuous assessment by due dates. Failur to do so will normally
incur penalfies, . .

Submission Deadiines for Dissertation

. Fi:alel’l:EndufMyInlhaFmalYam:
. FinalCupy:LastMingdayofAugualhmthale. !

REPEAT AND TERMINATION OF REGISTRATION

If the CPA of a student is < 40% for an academic year, she will have to repeat the entire academic year, and’
Telake modules as and when offered. However, sihe will not be required, if ste wishes, Io rotake modules
for which Grade € or above has been obtained,

Students will be allowed to repeat anly once over the enljre duration of the Programme ;:I’ Sludies,

Registration of a student will be leminated if ‘
(i) the CPA < 40% almamdnfanacawnicvaarmmaaMdthsarraad}'rapeatadmwarof

study; or
(i) the maximum duration allowed for completion of the Progrésmme of Sludies has besn exceaded,

"
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CHOICE OF ELECTIVES AND SPECIALISATION AREA

Students will be required to submit their ehoice of elaclives and Specialisation area modules in ordar of

priority by the middie of Semester 1 of Year .

'l'heUri\a'skyraamﬂﬁﬁdﬂnﬂlooﬁwadvmelecmmmmmnﬂﬂnalmrbsrnuludanisiamt

altained and /o if there are resourca constrainis,
IMPORTANT NOTE

The rules as slipufaled in misﬁogmnmasmmauowmswamsmummaummm

regulations found in previous Programme Structures.

LIST OF MODULES

CODE MODULE NAME

COREMODULES

ECON 6001 Foundalions of Public Policy

ECON 6002 Policy Planning and Programme Evaluation
MGT 6113 Human Resource Management and Development
MGT 6114 Strategic Management for Public Administrators
ECON 6003 Public Finance and Budgetary Policy

ECON 6004 Research Methods for Policy Makers

ECON 6000 Dissertation

ELECTIVE MODULES : !
SCPL 6001 Sacial Policy and Administralion

ECON 6005 Soclal Security and Fund Management

ECON 6006 Health Services Policy

ECON 6007 Envirenment and Natural Resource Analysis
ECON 6008 Economics of Public Utilities

ECON 6009 Polilcal Managsment and Public Govemance
ECON 6010 Municipal Financs and Regional Development

ECON 6011 Inlemalional Relations and Diplomacy

HRSWK
L+pP
3+0
3+0-

‘.
30
3+0
3+0

3+0

3+0
3+0
I+0
3+0
340

3+0
3+0
3+0.

CREDIT

W oW W

W W

L0 I %

LW W

L]
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Notes:

PROGRAMME PLAN

YEAR 1

MODULE CODE

CORE
ECON 6001
ECON 6002
MGT 6113
MGT 6114
ECON 6003
ECON 6004
YEAR 2
ECON 6000
ELECTIVES

SCPL 6001
ECON 6005
ECON 6008
ECON 6007
ECON 6008
ECON 6008
ECON 6010
ECON 6011

MODULE NAME

Foundalions of Public Policy!

Policy Planning and Programme Evalualion
Human Resource Management and Developmeni?
Stralegic Managemant for Public Administrators!
Public Finance and Budgetary Policy?

Resaarch Methods for Policy Makers?

Dissertation

At leas dules { 2 in semester 3

semester 4) from the following:

Social Poliey and Administration?

Soclal Security and Fund Management?

Heallh Services Policy* -
Environment and Nalural Resource Analysis?
Economics of Public Utiliies#

Political Management and Public Govemance+
Municipal Finance and Regional Davelopment
Intemational Relations and Diplomacy?

HRS/MWK
L+P
3+0
J+0
3+0
3+0
3+0
3+0

3+0
3+0
3+0
3+0
3+0
3+0
3+0

3+0

CREDITS

W W ow

W W W ot

it  Electives will be offered subject to critical mass of students and availability of Faculty resources.

(i}

Relevant modules from other postgraduate programmes in the department may also be offered.

(iiiy %.2.3and4 represent modules taught in semester 1, 2, 3 and 4 respectively but examined

at the end of the academic year.



14 OUTLINE SYLLARUS

ECON 6001 - FOUNDATIONS OF PUBLIC POLICY i

- Micro foundations of public poficies: Externaiilies and informalion gaps. Institutional approaches to public
good demand and supply, Social choics, Voling rules Efiiciency vs equity. Administrative expediency,
Political economy issues. Public privale parinerships, Macro foundations: Fiscal and menstary policies.
Slabilisation and growth. Devefopment theory and policy. Endogenous growih, policy and governancs.
Impact of globaiisation. Legal framework and public poiicles

ECON 6002 - POLICY PLANNING AND PROGRAMME EVALUATION |

Policy Analysis and planning: introduction and {schniques, Invesiment analysis. Risk and uncertainty,
Project and programme appraisal. Performance measurement. Applications in specific saclors. Simutation
and modelling. Poliical economy, welfare and poverly. Modes of financing and marginal cost of public
funds, Impact assessment and evaluation,

MGT 6113 - HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT

Collective bargaining in the public and private secors. Employment vs wage demands. Compensalion
allematives. Designing conlracts, and incentives. Skill formation. Worker participation and tradeunionism,
Social security. Globalisation and human resource challenges. Technical change and the labour markel,
Internalional labour standards. .

MGT 6114 ~ STRATEGIC MANAGEMENT FOR PUBLIC ADMINISTRATORS

Fundamentals of skralegic management: the S-C-P model and the fransaction cost theory; The public seclor
conlext; The slralegy management Process: vision, mission and objeclives; Environment scanning: national,
regional and global perspeclives; Slralegic analyiical tools and frameworks for anvironmenlally conscious
policymaking; The Resourced based compslence model; Policy dacision and formulation; Public private
partnership; Policy Implamentation issues; Struclure and culture; leadership and corporale govemnance.

-
-
)

ECON 6003 - PUBLIC FINANGCE AND BUDGETARY PoOLICY

Public househald model, Evalualing allemalive revenue sources, Efficiency and equily issues. Public
- expendilure control. Medium term expendilure framework. Inlergovernmenial financial relations. Political
economy issues. Budgelary process, Programme and performance budgels. Zero base budgeting. Deficit
budgeting and public debt managemenl. International tax hormanisation

ECON 6004 - RESEARCH METHODS FOR POLICY MAKERS .

Qualitative vs quaniilalive approaches, Slalistical and sconometric lechniques. Projeclions and forecasting
techniques for economic and political analysis. Counlerfaclual analysis. Introduclion o policy simulations.
Linear Programming. Input oulput analysis. Dala management and analysis,

SCPL 6001 - SOCIAL POLICY AND ADMINISTRATION
Ideniification of vulnerable social groups. Marginalisation and social exclusion. Ethnic dimensions. Poverty
and deprivalion. Parlicipation and empowarment. Socfal capilal and networking. Gender dimensions of

projects. Social expenditmas‘and devalopment.

ECON 6005 - SOCIAL SECURITY AND FUND MANAGEMNT

Social and financial implications of ageing population, Gender dimensions, Designing pension plans.
Evalualion of basic social security models. Efficiency vs equity. Intergenerational equity, Trealment of
overlapping generations. Retirsment and labour supply. Micro simulations, Political economy of social
security. Delermination of effeclive tax schedules, Inlergenerational accounting. Investment plans and fund
managsment



ECON 6008 - HEALTH SERVICES POLICY

Publlc services and markel fallure. Measuring demand. Production and supply. Health policy and

insurance.  Affordability. Financing oplions. Community-based supply and NGOs. Research and
davelopment and alternalive lechnologies. Inlernational co-operalion and exlernal assislance.

ECON 6007 - ENVIRONMENT AND NATURAL RESOURCE ANALYSIS

Approaches to enviranmental aceounting and valualion, Policy instrumenls. Natural resource management:
Non-renewable and renewable resources. Agricullure and land., Tropical deforesiafion. Poverty and
resource degradation. Water Resources and pollulion. Waste management, Environmental dimensions of
international rade and tourism. International environmental law. Inlemational agreemenls and endangered
species.

ECON 6008 - ECONOMICS OF PUBLIC UTILITIES ' -
Planning and Programming for waler, eleciricily, and telecommunications. Production and financial
managemen of public ufiliies. Analysis of Costs. Public sector accounting practices. Designing innovative
cost recovery regimes. Commercialisalion and privalization oplions, Political aconomy issues.

ECON 6009 - POLITICAL MANAGEMENT AND PUBLIC GOVERNANCE' '

Public opinions dynamics. Stralegy and message development, Politics and media, Managing government
refalions programmes. Communicalions and networking. Crisis managsment, Leadership and politics,
Referendum politics, Strategic management of polilical issues. Ethics and public values,

ECON 6010 - MUNICIPAL FINANCE AND REGIONAL DEVELOPMENT

Foundations of local self government. Local public goods. Benefit arsas, geographical segregation and
business districts. Financing local governance. Properly lax, Intergovernmental financial fransfers. Capital
expendilure and local government debls. Local policy and economic development. Regional and coastal
development. Globalisalion and local governance.

ECON 6011 - INTERNATIONAL RELATIONS AND DIPLOMACY

The institutions of cooperation and integration. Introduction lo international public law. Global public goods.
Intenational organisations and public policies. International polilical sconomy. Internaiional Trade Policy.
Agreemenls, convenlions, protocols and diplomalic governance. Regional integralion and Cooperation.
Stralegic issues in trade negolialions. Intellactual properly rights. Human rights.

ECON 6000 - DISSERTATION

Every sludent under the degree programme has to submit a disserlation. The length of dissertalion should
be between 12,000 and 18,000 words. The dissertalion {opic should be sslected from within the area of
spacialisation pursued by the student.

04 January 2005



